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WHOSE SIDE ARE YOU ON? 


he growing influence of corporate money in the 
political process should be of great concern to all 
Americans. As a result of a recent Supreme Court decision, 
Citizens United, corporations are now free to spend virtually 
unlimited amounts of money from their coffers in political 
campaigns with little regulation or oversight. 

In last year’s elections, corporations and business 
trade associations spent hundreds of millions of dollars, the 
vast majority of which went to TV and radio ads attacking 
Democrats and supporting Republicans, including many 
right-wing Tea Party candidates. 

This flood of corporate money had a significant impact 
on the outcome of elections across the country, helping 
sweep into Congress dozens of new House and Senate 
members closely aligned with big business and committed 
to a staunchly anti-worker, anti-union agenda. 

This spending trend will become even more 
pronounced in coming elections. And with it comes a 
dangerous shift of power from the citizens to a small 
group of ultra-rich individuals and large multinational 
corporations with no loyalty to this country or its people. 

It also means politicians, including many who are 
considered labor-friendly, become even more dependent on 
corporate contributions to get elected. This results in fewer 
elected officials willing to stand with working people and 
organized labor on the toughest, most important issues, 
such as true labor law reform. 

Citizens United was a landmark case, decided by 
the very conservative, pro-business 5-4 majority on the 
Supreme Court. But, as harmful as this decision was to 
the overall fairness and legitimacy of our political process, 
what is even more alarming is that the case serves as yet 
another glaring example of the increased judicial activism 
on behalf of corporate interests and conservative causes 
that is taking place in our country. 

Of great concern to us as well should be the 
questionable relationships that exist between judges and 
corporate leaders who may benefit from their decisions. 
Astoundingly, Supreme Court Justices Antonin Scalia and 
Clarence Thomas apparently have attended private political 
“retreats” sponsored by Koch Industries, the second-largest 
privately held company in America owned by billionaire 
brothers Charles and David Koch. The Kochs are among 
the most powerful political players in the country, 
contributing tens of millions of dollars to ultra-right wing 
political organizations, causes and candidates. The Koch 
brothers’ political foundation was a major beneficiary of the 
Court’s decision in Citizens United. 

In January of this year, Justice Scalia, arguably the 
most influential member of the pro-business Supreme 
Court majority, was a featured speaker at the Tea Party 
congressional caucus’ first Conservative Constitutional 
Seminar. Many of the most prominent leaders of the Tea 
Party have strong ties to major corporate interest groups 
and financial institutions. 

Never before in our lifetime have Supreme Court 
justices become this directly involved with partisan political 
organizations and individuals so financially active in the 
political process. 


t£.2 PRESIDENT’S MESSAGE 


IMPARTIAL JUDICIARY is the 
Cornerstone of Freedom 


In our democracy, it is essential that citizens have full 
confidence that the courts, at all levels, are presided over 
by judges who are impartial; who are not influenced by 
politics, politicians or corporate powers. 

This trust was severely shaken when the Supreme 
Court stopped the counting of ballots in Florida and 
handed the 2000 presidential election to George W. Bush. 

Now, a decade later, the close ties between Supreme 
Court Justices and corporate giants and some of the 
wealthiest individuals in the country raise serious 
questions as to whether or not the judicial deck is stacked 
against the people, further undermining our trust in the 
judicial system. 

Corporations with nearly unlimited power to influence 
the outcome of elections; courts issuing rulings that shift 
political power from the people and concentrate it in the 
hands of a select few; Supreme Court justices participating 
in secret partisan political events. 

All of this moves our nation further and further from 
the ideals of the Founding Fathers who believed in a free, 
independent and impartial judiciary and whose magnificent 
gift to future generations of Americans, the Constitution, 
begins with the phrase, “We the people...” 

As the most effective and consistent defender of 
workers’ rights and citizens’ freedom, the labor movement 
is called upon once again to lead the fight against this 
newest threat to our democratic principles and way of life. 

We are answering that call, every day, with the 
determination and conviction that is labor’s hallmark! 


Frank Hurt 
BCTGM International President 
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BCTGM News 


Local 48G TL (\\ | Keokuk 


he global union movement 
| to support locked 

out members of BCTGM Local 
48G at Roquette America’s corn 
milling plant in Keokuk, Iowa. The 
240 workers have been locked out 
of their jobs since September. 

The plant’s owner, Roquette 
Fréres, is a French-based family- 
owned manufacturer of starch and 
sugar derivatives. It is the fourth 
largest global company in its 
sector, with 18 plants worldwide. 
The Keokuk plant manufactures 
starches including the high-fructose 
corn syrup used by companies 
including Coca-Cola and Heinz. 

In contract talks that began 
in August 2010, the company 
is demanding the right to hire 
temporary workers at less than 
half the wages of the permanent 
workforce with no benefits; an 
end to seniority in layoffs; an end 
to overtime for weekend work; 
the elimination of sick, personal 
and maternity leave; enormous 
increases in worker contributions 
for health care; pension cuts; and a 
four-year wage freeze. 

The workers were given a 
24-hour ultimatum to approve the 
company’s final offer and when 
they rejected the proposals, they 
were locked out of their jobs when 
the contract expired on September 
28. They were locked out despite 
the Local’s offer to continue 
working under the terms of the 
expired contract while negotiations 
continued. 

The Local 48G members are 
waging their battle for justice both 
locally and globally. Workers have 
led a petition drive urging the 
city, county and state to refrain 


from awarding the company any 
additional grants, tax breaks and 
other economic assistance until 
Roquette ends the lockout and 
negotiates in good faith. 

The IUF, the world federation of 
food workers, with the assistance of 
the European office of the AFL-CIO, 
is leading a global campaign asking 
union members around the world to 
support the Keokuk workers. 

The AFL-CIO, along with 
the IUF and the International 
Federation of Chemical, Energy, 
Mine and General Workers’ 
Unions (ICEM), lodged a formal 
complaint with the Organization 
for Economic Cooperation and 
Development (OECD) charging 
Roquette with violating the OECD 
Guidelines on Multinational 
Enterprises. 

The guidelines oblige 
governments to ensure that 
transnational companies 
headquartered in or operating 
on their territory comply with 
internationally agreed human 
rights standards, including 
guaranteeing workers the freedom 
of association and collective 
bargaining. The complaint calls on 
the U.S. National Contact Point 
for the Guidelines to facilitate a 
resolution to the dispute and to 
involve France, the government of 
the home country, in these efforts. 

The AFL-CIO, IUF, ICEM 
also sent a letter to the United 
Nations (UN) complaining that 
the company has failed to meet its 
obligations under the UN Global 
Compact. 

For more information, visit 
the Keokuk lock out page on 
www.bctgm.org. 
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Corporate America evilalizes Atlack 


According to the non- 
profit organization 
Public Citizen, REINS 
“would cripple the 
ability of agencies to 
protect the public, give 
even more work and 
responsibility to an 
overwhelmed Congress, 
radically reinterpret 
bedrock principles of 
our democracy, and 
allow politics to be 
substituted for science.” 


Republican majority in the House 

of Representatives to make their 
presence felt. Almost immediately 
after taking power, key members of 
the House began to target so-called 
“wasteful and unnecessary” regula- 
tions, many of which protect workers 
health and safety while on the job. 

For example, upon becoming 
new Chair of the House Oversight 
and Government Reform Committee, 
Daryl Issa (R-Calif.) wrote to more 
than 170 corporations and trade 
associations (like the American 
Baker’s Association) asking for input 
into which regulations needed to be 
done away with. Business groups 
were not shy; to date there are more 
than 2,000 pages of responses 
outlining what regulations and 
standards Corporate America would 
like to eliminate. 

To further fuel the anti- 
regulatory fire, key House 
Committees have begun holding 
one-sided hearings designed to show 
how regulations have a chilling effect 
on job creation. 

In addition, anti-regulatory 
lawmakers have begun to use 
legislation to target significant 
regulations. The most harmful 
piece of legislation to date is the 
REINS Act, which would essentially 
require Congress to vote on and 
approve every new regulation before 
they could go into effect. This 
would cover nearly every facet of 
government operations (including 
most safety standards, consumer 
protection standards, environmental 
protections, etc.) and make every 
new regulation a political fight. 

According to BCTGM 
International President Frank 
Hurt, corporate interests and their 


[: didn’t take long for the new 


Republican friends are barking up 
the wrong tree. “Regulations that 
save lives are not to blame for high 
unemployment. Outsourcing to 
Mexico, avoiding corporate taxes, 
and not reinvesting record profits into 
the U.S. economy are to blame,” said 
Hurt. “And might I add that increased 
regulation in the financial services 
sector would have prevented the 
bank meltdown a few years ago, and 
more stringent regulations for the oil 
industry would have likely prevented 
the Horizon oil rig disaster.” 

Business interests and their 
Republican allies have long fought 
against government regulations in 
all industries, but especially those 
that deal with worker health and 
safety. Since the passage of the 
Occupational Safety and Health 
Act in 1970, few of the standards 
and exposure limits that protect 
American workers have been up- 
graded, and new standards for 
emerging issues are already very 
difficult to implement. Businesses 
claim that standards cost too much, 
are too burdensome, and aren’t really 
needed to protect workers lives. And 
yet, says Hurt, a million workers are 
injured on the job each year, and 
many more are not reporting their 
injuries. 

The labor movement’s frustration 
reached a new level in 2001 when 
one of President George W. Bush’s 
first acts in the White House was 
to repeal the ergonomics standard 
President Clinton had passed 
prior to leaving office. The labor 
movement had worked for more 
than two decades to have the 
standard passed and to this day, 
musculoskeletal disorders like carpal 
tunnel syndrome continue to plague 
American workers. 


BCTGM News 


on Regulations that 


The push from the House and 
from the business community seems 
to be having some impact on the 
Obama Administration. In January, 
President Obama signed an executive 
order for a government-wide review of 
regulations with an aim to eliminate 
or remove obstacles to growth. This 
would include regulations pertaining 
to health and safety. The labor 
movment was highly critical of this 
order and AFL-CIO President Richard 
Trumka called it a “distraction” when 
the White House and Congress 
should be focused on job creation. 

In addition, over the past two 
months, OSHA has made a number of 
moves that caused ripples in the labor 
movement and the occupational safety 
and health community. 

On January 19, OSHA withdrew a 
proposed reinterpretation that would 
have strengthened its workplace noise 
standard. Soon after, the agency 
withdrew a proposed regulation that 
would restore a column on employer 
injury and illness logs to record their 
workers’ musculoskeletal disorders. 

The BCTGM, along with the AFL- 
CIO, has been working diligently on a 
number of new standards that would 
significantly make manufacturing 


mary/Februdme2 


facilities safer for workers including 
a regulation that would require all 
employers to have an Injury Illness 
and Prevention Program; a new 
standard for combustible dust; and 
a standard for the butter flavoring 
diacetyl which has been linked to a 
serious respiratory disease. 
According to Trumka, American 
workers are still exposed to too 
many hazards on the job and 
need increased protection, not 
less. “We think we need to have 
more enforcement because we 
went eight years under [President 
George W.] Bush with 
no enforcement. You 
saw the deaths that 
occurred. You saw 
the injuries that 
occurred,” Trumka 
said. 


cross the country, state 

politicians are in “States 

of Denial.” Instead of cre- 
ating jobs and solving the prob- 
lems of middle-class working 
families, newly elected Repub- 
lican legislators and governors 
are pushing legislation to cut 
good jobs and benefits, lower 
wages, threaten job safety and 
weaken unions. 

These attacks are a payback 
to the CEOs who financed their 
campaigns and will help swell 
already record-size corporate 
profits and keep those CEO 
bonuses coming. 


RIGHT TO WORK FOR LESS 


Legislators in at least 11 
states are proposing laws that 
would prevent employers and 
employees from deciding to 
have “union security clause” 
agreements. These laws would 
require unions to fully represent 
workers who choose not to pay 
their share of the costs. If the 
union had to file a grievance or 
even go to court on behalf of a 
non-paying worker, the other 
workers would have to pick 
up the tab. By making unions 
weaker, these laws lower wages 
and living standards for all 
workers in the state. In fact, 
workers in states with these laws 
earn an average of $5,538 less 
a year than workers in other 
states. And that’s just the start. 
Proponents give these laws the 
misleading title “right to work.” 
“Right to work” for less is closer 
to the truth. 


SAVE OUR SECRET BALLOT 


For 75 years, federal law has 
allowed workers to form unions 
with their employers through 
either an election process or a 
majority sign-up process. Some 
of the same state politicians 
who are trying to interfere with 
employer-employee bargaining 
in the public sector and building 
trades also want to strip workers 
of their current rights under 
federal labor law and eliminate 
the only way workers have to 
form a union without being 
harassed, intimidated, threatened 
and discriminated against. The 
corporate-controlled, delay- 
ridden, election procedure would 
be the only path for workers who 
want to bargain for a better life. 


their voices heard in politics. 
“Paycheck deception” laws 
are being proposed that would 
create burdensome government ae 
regulations that interfere with 
union members’ political 
participation by restricting the 
way unions use dues. These 
workers wouldn’t be able to pool 
money to advocate for working 
family issues—like creating 
jobs, protecting retirement and 
stopping outsourcing—without 
interference from corporate 
interests or politicians. Ses tin g aa 

The AFL-CIO’s new States Wg ea 
of Denial website, www.aflcio. 
org/issues/states, gives you the 
latest news on these state-level 
battles and what you can do to 
fight back. 


By making unions weaker, these laws lower wages and 
living standards for all workers in the state. 


Employers and unions who 
want to agree to use the majority 
sign-up process, of which there 
are many, would be denied their 
current right to do so. 


PAYCHECK DECEPTION 


With more money 
pouring into politics from big 
corporations than ever before, 
it’s crucial that working families 
can protect their own interests. 
Republican politicians in states 
across the country want to 
block workers from making 


What’s 
At 
Stake? 


ATTENTION 
APPLICANTS TO 
THE 2011 BCTGM 

SCHOLARSHIP 
PROGRAM 


The deadline for applications to 
the BCTGM 2011 International 
. Scholarship program has passed. All 

Intl. Vice Presidents and Reps. from Regions One and Two discuss bargaining strategies those who submitted an application 
for 2011 contract negotiations. ‘ : 

prior to the January 31 deadline date 
are reminded to submit the following 
requirements prior to the March 31 
deadline for requirements: 


rganizing, 2011 contract negotiations and the political land- 
scape in Washington topped the agenda during staff meetings 
held at BCTGM International headquarters in January. 
Regional Vice Presidents and Representatives from the First, 
Second, Third and Fifth Regions attended the individual meetings 
that were led by International President Frank Hurt and assisted by 
International Secretary-Treasurer/Director of Organization David B. ~« Academic Report — completed 
Durkee, and Executive Vice-President Joe Thibodeau. by the high school (or college, if a 
The purpose of the meetings is to develop a region-by-region member). The report should reflect 
game plan for maximizing organizing opportunities, maintaining the first semester grades for the 
high-quality local union service work and implementing an effective senior year (or more recent academic 
grassroots political action program. performance, if a member). 
Each International Vice President reviewed the past year, 
including local union mergers, contract settlements, arbitrations, ‘« Essay — Each applicant is 
strikes and lockouts. Additionally, the group discussed upcoming required to write and submit an essay 
negotiations in each region. (250-500 words) to demonstrate 
Both Hurt and Durkee stressed the importance of reforming the your ability to organize thoughts and 
nation’s labor laws. express yourself. Your essay may be 
“We will continue to work hard with President Obama and one of the following: 
worker-friendly members of Congress to pass working family-friendly 
laws that will benefit not only our members, but every worker in this ~ Same essay as the essay 
country,” said Hurt. requirement from your college 
Similar staff meetings will be held for the Sixth and Fourth application. 
Regions later this spring. 


“ Personal Profile — completed by 
the applicant 


“« Same essay as the Union Plus 
Scholarship application (U.S. 
applicants only). 


“. Essay on “Organized Labor’s 
Contribution to the Welfare of the 
People of North America.” 


“« SAT or ACT Scores (if applicable) 


For more information 
contact the 
BCTGM International 
Scholarship Office 


Region Five Intl. Vice Pres. and Reps. discuss upcoming negotiations in Canada with the at (301) 933-8600. 
Exec. Officers at BCTGM headquarters. 
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BCTGM Pride 


n 1760, entrepreneur Pierre Lorillard founded America’s 
first tobacco company in New York City. Now known 
as Lorillard Inc., it is the oldest continuously operating 
tobacco company in the United States. 

Today, 1,000 members of BCTGM Local 317T 
(Greensboro, N.C.) are employed by Lorillard in the 
company’s remaining plant in Greensboro. Union members 
at that plant manufacture Newport—the top selling menthol 
cigarette in the U.S.—as well as Kent, True, Old Gold, 
Maverick, and Max brands. 

Pictured here are members of BCTGM Local 317T hard 
at work at the Greensboro Lorillard manufacturing facility. 


BCTGM News 


Local 317T Members Tell FDA: 
‘Tobacco Workers are 
Stakeholders Too!” 


n December 8, two busloads of 
0) BCTGM Local 317T members from 

the Greensboro, N.C. Lorillard 
tobacco plant traveled to Raleigh, N.C. 
for a demonstration outside a meeting of 
the U.S. Food and Drug Administration’s 
(FDA) Center for Tobacco Products (CTP). 
The CTP was conducting a meeting of 
“stakeholders” to discuss government 
policy regarding tobacco products. 

Currently, the FDA is considering 
banning the manufacturing of menthol 
cigarettes. Menthol cigarettes account for 
more than 90 percent of production at the 
Greensboro facility. 

Because tobacco workers and their 
Union were not invited to participate in 
the meeting, Local 317T took to the streets 
to protest the FDA’s exclusion of the most 
important stakeholder in the process—the 
workers and their families—and to urge 
the agency not to ban menthol cigarettes. 
Local 317T represents about 1,000 workers 
at Lorillard. 

Assisting the Local in this highly- 
effective labor action was BCTGM 
International Representative Randy Fulk, 
who spent 36 years working 
at Lorillard. 


“Whatever the FDA decides CG ( 


to do on menthol will have 
an enormous impact on our 
members and their families. 
The agency has an obligation 


to listen to us and give Staaf 


serious consideration to our 
concerns,” explains Local 
317T President Barry Jenkins. 
“We're talking about people’s 
livelihoods, not just at Lorillard 
but at other tobacco plants as well. 
People are trying to pay the bills, put 
food on the table and send their kids 
to school. The workers are the ones 
who are going to suffer,” declares Fulk. 


International President Hurt 
Takes Workers’ Case to Top CTP Leaders 


Following on the heels of Local 317T’s protest in Raleigh, on 
January 19, BCTGM International President Frank Hurt met 
with the top leadership of the CTP at the agency’s headquarters 
outside of Washington D.C. Hurt was accompanied by 
International Representative Randy Fulk and Assistant to the 
President Harry Kaiser. 

The meeting provided President Hurt with the opportunity 
to express the BCTGM’s strong opposition to any ban or 
prohibition on menthol cigarettes. Hurt and Fulk described 
the severe impact such a ban would have on the livelihoods 
of BCTGM members, their families and the communities in 
which they live. Hurt explained that U.S. trade laws and the 
rapid growth of the illegal cigarette market would result in the 
continued sale of menthol cigarettes while putting BCTGM 
tobacco industry members out of work. 

President Hurt described the meeting as a “productive 

and worthwhile discussion,” and said the BCTGM will 
continue discussions with the FDA and the leadership of the 
Department of Health and Human Services (which oversees 
the FDA) in order to protect the jobs of BCTGM members. 


WeR 
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Train for the Future 


ocal Union leaders from throughout the U.S. 

gathered at National Labor College in Silver 

Spring, Md. for an intensive one week educa- 
tional conference. The week-long educational confer- 
ence is designed as an introductory course for newly 
elected officers and covers a range of topics including 
labor history, collective bargaining, organizing, health 
& safety, and local union administration. 

According to BCTGM International President 
Frank Hurt, the purpose of the training is to ensure 
that BCTGM local leaders represent their members to 
the best of their abilities. “We give them the tools to 
negotiate great contracts, organize new members and 
administer their local unions. The goal is to go back 
to their locals and put what they’ve learned into action,” 
notes Hurt. 

The daily sessions, which are made up of 
workshops, presentations, and guest speakers, focus on 
local union management, organizing, workplace health 
& safety, arbitration, and preparing for negotiations. 
There was also a special session on the financial record- 
keeping responsibilities for financial secretaries. 


During the organizing sessions, participants broke 
out into groups and simulated mock organizing drives. 
During one of the discussions on strategies and tactics, 
there was much discussion on the need for labor law 
reform, a more sympathetic National Labor Relations 
Board, and efforts of Labor Secretary Hilda Solis. 

The political changes in Washington influenced 
other parts of the training. During the session 
on occupational health & safety there was much 
discussion on the impact of a strengthened OSHA, 
the possibility of increased fines for companies that 
knowingly break safety laws, and the regulation of 
harmful ingredients and technologies in the workplace, 
including diacetyl and nanotechnology. 

Local union officers were encouraged to share 
their own experiences as workers and activists with 
the group and learn from the practices of others. 

This was especially important when it came to 
discussing organizing strategies for both past and 
future campaigns. The participants agreed that this 
information-sharing was an invaluable part of the 
overall experience. 


BCTGM News 


NEW NLRB WEBSITE 


Provides 
More 
Information 
for Workers 


n February 9, the National 

Labor Relations Board 

(NLRB) announced the 
launch of a new agency website 
that is more flexible, timely, easy 
to navigate, and useful to a variety 
of audiences, from practitioners to 
first-time visitors. 

The National Labor Relations 
Board is an independent federal 
agency vested with the power to 
safeguard employees’ rights to 
organize and to determine whether 
to have unions as their bargaining 
representative. The agency also acts 
to prevent and remedy unfair labor 
practices committed by private 
sector employers and unions. 

The redesigned site, at www. 
nirb.gov, builds on an overarching 
effort toward greater transparency 
and efficiency at the NLRB, which 
enforces federal labor laws covering 
most private sector employment. 

Among highlights of the new 
site: 

“ More case information is 
available more quickly than ever 
before. All Board decisions are 
now posted to the site at the time 
they are issued, rather than after 
a three-day holding period. The 


Explore! 


Board is also for the first time 
posting unpublished decisions, 
which do not appear in the official 
bound volumes of Board decisions. 


\"" The website showcases 
a new case-management system 
that will be deployed to all regional 
offices by the end of this fiscal year. 
The new single system replaces 13 
separate case tracking systems, and 
will allow for seamless searches 
that cover the entire life of a case at 
the agency. Each case is assigned 
its own page, where information 
and documents are posted. 


“ For the first time, the 
agency’s 32 regional offices—where 
all cases and elections begin—are 
prominently highlighted in the new 
site. An interactive map shows 
regional boundaries and allows 
visitors to quickly locate their own 
regional office. One click away is a 
page for each region that lists top 
officials and features newsletters, 
news releases and local cases and 


Go sions. . 
| 


7 ss 


“" A data section tracks 
NLRB activities over the years by 
the numbers. The section launches 
with eight charts and tables 
covering a variety of indicators, 
from charges filed to back pay 
collected. 


\“ Improved navigation will 
make it far easier for visitors to find 
their way, and new pages explain 
the NLRB processes and functions 
in accessible language. 


According to the NLRB, 
the new website is a reflection 
of Chairman Wilma Liebman’s 
advocacy for “a more open and 
engaged agency.” Other recent 
developments to that end include 
increased use of press releases to 
describe activities in Washington 
and the regions, a subscription 
service that allows users to choose 
email delivery of press releases, 
decisions and memos, and active 
Facebook and Twitter accounts. 
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“Now, by itself, this simple recognition 
won't usher in a new era of cooperation. 
What comes of this moment is up to 
us. What comes of this moment will be 
determined not by whether we can sit 
together tonight, but whether we can work 
together tomorrow. | believe we can. | 
believe we must. That's what the people 
who sent us here expect of us. With their 
votes, they've determined that governing 
will now be a shared responsibility between 
parties. New laws will only pass with 
support from Democrats and Republicans. 
We will move forward together, or not at 
all—for the challenges we face are bigger 
than party, and bigger than politics.” 

— President Barack Obama 


State of the Union Address 
January 25, 2011 


"The heroes who rushed to Ground Zero in 
the hours and days after the attacks will 
not be forgotten.” 


“Apparently the Republican leadership 
thinks that workers who lose their jobs 
through no fault of their own due to trade 
deals are living too high on the hog. 
Instead of working to solve our economic 
problems, these leaders are determined 
to pay back corporate CEOs who are 
offshoring jobs, cutting wages and giving 
themselves bonuses.” 
— AFL-CIO President Richard Trumka on House 
leaders refusing to schedule a vote on 


extending expiring Trade Adjustment Assistance 
(TAA) programs. 


“Probably more than any time in my 


— Senator Charles Schumer (D-N.Y.) on a $4.3 
lifetime, it's an unfathomable race.” 


billion bill to help cover health costs for 9/11 


emergency workers. I ‘ : ‘ 
— David Axelrod, White House senior adviser, 


speaking on his final day in the position about 
President Obama’s Republican challengers in the 
2012 presidential election. 


“We conclude first and 
foremost that this crisis was avoidable. 


“We want to ensure a level playing field 
for American workers while building a 
more prosperous global economy that 
benefits all workers.” 


— Phil Angelides, chairman of the Financial Crisis 
Inquiry Commission, discussing at a press 
conference the first official government review 


— Secretary of Labor Hilda L. Solis at the Labor of the causes of the 2008 economic crisis: 


Advisory Committee Meeting in Washington, 
D.C. on January 12, 2011. 
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Good 


he Canadian labour 
Teseren has been putting 

increased pressure on the 
Prime Minister to present a federal 
budget that addresses the dire 
need to create good jobs in emerg- 
ing industries and in important 
industries like manufacturing. 


AINAIDIAN 


“Canadian food 
companies should be 
hiring and investing...” 


BCTGM Intl. Pres. 
Frank Hurt 


According to BCTGM 
International President Frank Hurt, 
it is high time the Prime Minister 
took the lead on this important 
issue. “The need for a real jobs 
policy in Canada is clear. Cuts to 
programs and infrastructure will 
not create jobs. Neither will cutting 
corporate tax rates,” said Hurt. 

Hurt was referencing the 
latest employment numbers from 
Statistics Canada. According to the 
latest report, there were 1,449,600 
unemployed Canadians in January, 
still well above the 1,138,400 who 
were unemployed in October 2008. 
The unemployment for January 
2011 remains high at 7.8%. It was 
6.1% in October 2008. 

Ken Georgetti, President of 
the Canadian Labour Congress 
has been very vocal on this issue. 
“Our economy isn’t working for 


Federal Budget Must Create 


millions of Canadians,” Georgetti 
says. “Unemployment remains 
much higher than it was before 
the recession, and many workers 
can only find part-time, temporary 
and low paying jobs. The 
government has to pursue policies 
that will help to create good and 
sustainable jobs and not the kind 
of precarious employment that we 
have been seeing.” 

Georgetti is warning Ottawa 
not to engage in deep spending 
cuts in an attempt to reduce 
deficits. “The best way to deal with 
deficits is to lower unemployment, 
which raises government revenues 
and reduces spending.” The CLC 
is also pushing for improvements 
to the Canada Pension Plan, 
which would guarantee retirement 
security for all Canadians. 

According to the CLC, job 
growth in the Canadian economy 
is not fast enough and not good 


5 Stable Jobs 


enough. Despite an increase of 
69,200 jobs in January 2011, the 
unemployment rate went up from 
7.6% to 7.8% simply because there 
were not enough jobs created to 
absorb the labour market growth 
(+106,400). The majority of jobs 
created last month were part- 
time (438,000). The proportion of 
employed Canadians working part- 
time is up again at 19.4%. 

In addition to a comprehensive 
jobs policy, union leaders are also 
calling upon Canadian companies 
to reinvest some of their profits in 
Canadian operations. 

“It is time for candy companies, 
agri-business, and wholesale 
bakeries to take some of their profits 
and create new jobs in Canada. The 
food industry has remained strong 
during the recession, demand is 
increasing, and therefore, Canadian 
food companies should be hiring 
and investing,” said Hurt. 


January/February 2011 


Compassionate Members 


n September 9, 2010, a natural gas pipeline 

explosion in San Bruno, Calif. destroyed 37 

homes, killed eight people, injured more than 
50, and displaced 300 families. San Bruno is located 
just outside of San Francisco, where BCTGM Local 
125 (San Leandro, Calif.) members are employed by 
Gimbal’s Fine Candies. 

The workers were deeply saddened by the tragic 
event and joined together to raise money to help the 
fire explosion victims. On November 15, 2010, Local 
125 members were joined by Lance Gimbal, President 
and CEO of Gimbal’s Fine Candies, to proudly present 
a check in the amount of $5,024 to the San Bruno 
Lions Club Fire Relief Fund. The money was used to 
aid the 300 families affected by the explosion. The 
Lions Relief Fund raised more than $60,000 that was 
dispersed to the explosion victims. 

_ “We are a fourth-generation family company that 
4 “e has deep ties to the community,” said Karin Vollrath, 
Sales and Marketing manager for Gimbal’s Fine 
Candies. “When this horrible tragedy took place, we 
knew we had to step in to help in whatever way we 
could. We applaud the generosity all of the employees 
at Gimbal’s Fine Candies who sacrificed their time and 
pay to aid their neighbors.” 


Pictured here (from left to right) is Lance Gimbal, President and 
CEO of Gimbal’s Fine Candies; L. 125 member Elsie Gomez; Ken 
Ibarra, San Bruno Lion and City of San Bruno Council member; 
L. 125 members Rosa Alvarez and Loi Nguyen. 
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BCTGM Power can help 


you save green 


Your home is the biggest energy consumer that you 
own. BCTGM Power/Union Plus Grants can hel you 
save green at home when you make energy-efficient 
upgrades, when you heat your home and when you 
use a unionized HVAC contractor. 


e Home Energy Grants: Use your BCTGM Power/ 
Union Plus Credit Card to make home energy 
upgrades and receive a $100 rebate for every $400 
spent. Up to $500 in lifetime grants per household 
may be spread over several qualifying purchases. 
(Examples of qualifying upgrades for the rebate 
include duct sealing, windows, large appliances, 
heating and cooling units and insulation.) 


Home Heating Oil Grants: If you live in the 
Northeastern U.S. and use home heating oil, you are 
also eligible for a $100 rebate towards the purchase 
of new energy efficient heating oil equipment. To be 
eligible, you need to be a member of the Union Plus 
Home Heating Oil Program, which can help you save 
$300 annually with discounts on heating oil purchases 
and provide referrals to qualified heating oil dealers 
and installers. For information, call 1-800-660-0691. 


Union HVAC Contractor Grants: If you sign a 
service agreement with a unionized HVAC contractor, 
you can get a onetime $50 rebate when you use 
your BCTGM Power/Union Plus Credit Card. Details 
available at UnionPlus.org/HVAC. 


After your home, your 

car is the second biggest 
consumer of energy. Union 
Plus grants can hel you 
save money both when 
you're buying and servicing 
a green vehicle. 


¢ Green Car Rebate: 
When you buy a new 
union-made vehicle on 
the EPA's Green Vehicle 
list through the Union Plus Auto Buying Service, you 
can get a $200 rebate to sweeten the deal. To learn 
more visit UnionPlus.org/AutoBuying. 


¢ Green Car Service Rebate: When you service 
your union-made Green vehicle and pay with your 
Union Plus Credit Card, you can qualify for a onetime 
$50 rebate. 


Green jobs are the jobs of the future. If you’re looking 
for knowledge, expertise and leadership in the field of 
climate change response and green workplace auditing, 
Union Plus can helo with a scholarship for the National 
Labor College’s Green Workplace Certificate Program. 


Visit UnionPlus.org/Green for information about all the 
ways BCTGM Power can help you afford to go green. 


www.bctgm.org 


Printed in the U.S.A. 


WORKERS’ RIGHTS 


The forbids 
employers from interfering with, restraining, or 
coercing employees in the exercise of rights 
relating to organizing, forming, joining or assisting a 
labor organization for collective bargaining 
purposes, or engaging in protected concerted 
activities, or refraining from any such activity. 
Similarly, labor organizations may not restrain or 
coerce employees in the exercise of these rights. 


examples of your rights under the NIRA. 


or attempting to form, a union among the employees of your employer; 


a union whether the union is recognized by your employer or not; 


Assisting a union in your fellow employees; 


in protected concerted activities. Generally, "protected concerted activity" 
is group activity which seeks to modify wages or working conditions. 


For more information on your rights in the workplace, visit ; 


